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I recently saw a billboard that said, “What will your business be like in 2040?”  My first thoughts were, “that’s a long 

time from now!”  As I continued on my way, I thought more about 2040.  I realized that the graduating class of 2018 

will be 40 in the year 2040.  I also reflected on our school motto, “Creating the Future by Challenging the Impossible.”   

If we are creating the future for our students, then we should be thinking about 2040.  While we can’t predict how 

different things will be in 2040, we can assist students in developing the behaviors and attitudes that will help them 

create a brighter future for themselves.  First, we have to ensure that students are aware of the opportunities that 

are currently available.   

South Carolina is the number one state in direct foreign investment, with more than 2,000 foreign companies  
operating facilities in the state.  We lead the nation in manufacturing and export of tires.  We have the largest BMW 
plant in the world and one of two Boeing plants in the United States.  The largest US port is under construction in  
Jasper County, which will increase the number of exports from South Carolina.  Columbia is recognized as a leader in 
the management of insurance information, thanks to large investments by Colonial Life, Blue Cross, and Aflac.   
 
At a recent meeting I attended, a human resource manager said, “We hire for attitude and train for skills.” What are 
the behaviors and attitudes that will help students take advantage of the opportunities available in South Carolina?  
To be employable, students must be proficient in mathematics and in written and oral communication.  Students 
must also understand the importance of following procedures, regulations, and expectations, including the  
expectation to be present every day and to be on time.  Students must be flexible, willing to go beyond the minimum, 
and to be resilient (persevere) when facing challenges.    
 
At the Center, we emphasize project and problem based learning in group or team based settings. We provide  
challenging curriculum with no clear solution or multiple acceptable solutions. We encourage students to learn from 
failures and to persevere, recognizing that the best answer results from multiple iterations of a proposed solution. By 
requiring students to write for a purpose or apply math in a production process, we help students realize that math, 
reading, writing, and science are tools necessary to be successful in any career.  We emphasize that all careers must 
provide a service or product that is wanted and creates value.  Our approach is designed to assist students in  
developing the behaviors and attitudes that will assist them in being successful after high school, whether they 
choose to go directly to work or continue studying at a post-secondary institution.   
 
If you see that billboard asking what your business will look like in 2040, feel confident that students who are  
successful at the Center are being prepared to be successful in the future.  
 

Dr. Al Gates, Director 
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State Superintendent of Education, Molly Spearman, along with several  

individuals from The Council of Chief State School Officers visited the Center.  
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Equine Science students had the opportunity to practice 

measuring height and weight on horses in the barn.  

Students used these parameters to classify the horses and 

to discuss how their classification can impact their use and 

performance abilities. The horses were graciously provid-

ed by Mr. Chip and Mrs. Bridgette Craver for use in today's 

class. The Craver's and their involvement in our program 

are another example of the community's continued  

support of the Center and all of its activities.  

CONGRATULATIONS to Sim Asbill for being chosen to be one of 

twenty agriculture teachers nationally to participate in the XLR8 

Professional Development Program for active NAAE members.   

 

The overall goals of the program are to develop experienced 

teacher leaders who will mentor other teachers in the profession, 

provide mid-career level specific professional development to 

participants, as well as increase overall longevity and satisfaction 

of participants with their chosen career of teaching agriculture.  

 

This is a year long program and Sim will participate in a week-

long training at the NAAE conference in Nashville.  
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Building Construction Technology students are building a “Tiny 

House”  for a local community member.  They are making great  

progress and we look forward to seeing the project completed.  



PAGE 5 

From start to finish Welding Technology students designed, built, 

and installed a bumper for a pick-up truck.  

Second year Digital Art &  

Design student teaches Dr. 

Gates how to make a button!  
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Equal Employment Opportunity Statement 

and Policy of Non-discrimination on the Basis of Disability 

 
 

School District Five of Lexington-Richland Counties does not discriminate on the basis of race, color, nation-

al origin, sex, religion, age, or disability or handicap in employment or the provision of services. The Chief 

Human Resource Officer has been designated to coordinate compliance with the non-discrimination require-

ments contained in federal regulations under Section 504 of the Rehabilitation Act and the Americans with 

Disabilities Act. Information concerning the provisions of the Rehabilitation Act and the Americans with Disa-

bilities Act, and the rights provided there under, are available from the Civil Rights Coordinator, the  

Chief Human Resources Officer. 

 

December  18-29 

*18-20 (workdays for 240 employees) 

Office Closed 

January 1st  


